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www.hudson-technologies.com

EMPLOYMENT APPLICATION
EQUAL OPPORTUNITY EMPLOYER

Hudson Technologies is an Equal Opportunity Employer and does not discriminate based on race, religion, national
origin, gender, veteran status, height, weight, marital status, age or handicapped condition in which the person is able
to perform the essential functions of the position.

PERSONAL DATA Please print or write in your own handwriting
Date
Name

(Last) (First) (D)) (Social Security Number)

Current Address
(Street and Number) (City or Town) (State) (ZIP Code)

Previous Address

(Street and Number) (City or Town) (State) (ZIP Code)
Telephone Hours you can be reached
Alternate Telephone Hours you can be reached
Email Address
If hired, can you provide proof that you are authorized to work in the U.S.? Yes No

Are you 18 years of age or older: Yes

Are you presently capable, with or without accommodation, of performing the job for which you are applying?

JOB INTEREST

Type of work desired

Wage/Salary expected Are you interested in full time or part time work?

Are there any days of the week that you cannot work?

What shift are you applying for? Would you work any other shift?  Yes No

Are you willing to travel? Yes No Are you willing to relocate? Yes No

If hired, how soon can you start?
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EMPLOYMENT INFORMATION

Have you ever worked for Hudson Technologies? Yes No If yes, please answer the following:
Supervisor’s name Dates of employment
Position held Your name then

Reason for leaving

How were you referred to Hudson Technologies?
(Example: walk in, referred by - please write the name of the person who referred you, advertisement, etc.)

Have you ever been discharged from a company? Yes No If yes, please explain

Have you ever been convicted of a crime or are you presently charged with a crime other than a minor traffic violation?

List the crime(s) and date(s)

Criminal convictions, by themselves, will not disqualify an applicant from employment; however, this information will be
evaluated in relation to the nature of the work for which you may be considered.

EDUCATION

Name of school Highest grade completed Did you graduate? Degree Major
received

High School

Tech School

College

College

Post-graduate

What types of schooling, professional or technical training, seminars or special certifications, etc., have you completed?

List any academic achievements, awards, scholarships or honors you have received:

(You may exclude those that disclose your race, religion, national origin, gender, age, veteran status or handicap.)
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WORK EXPERIENCE

List most recent position first

You must complete this section even if you have attached a resume)

Employer’s name
and address

Job Title/Responsibilities

Dates
Employed

Rate of
Pay

Supervisor’s Reason for
name Leaving/May we
contact?

(By indicating that we may contact your previous employers listed above, you are hereby releasing any such employer or
persons from any and all liability on account of furnishing such information.)

List any special experience, skills, qualifications or volunteer activities that you feel would qualify you for employment

at Hudson Technologies:

List any professional associations or organizations to which you belong:

(You may exclude those that disclose your race, religion, national origin, gender, age, veteran status or handicap.)

U. S. MILITARY SERVICE

Period of service

Branch

Final Rank

Major Duties

From: To:

List any job-related skills or training acquired during military service:

PRODUCTION/FACTORY AND SKILLED TRADES APPLICANTS:

(Please check only the skill areas in which you have experience)

General Areas

Support Areas

Skilled Trades

_____ Assembler —____Team/Line Leader _____ Electrician

_____ General Factory _____ Forklift Operator/Material Handler _____ Mold Maker
_____Inspector _____ Quality Control _____ Electronic Technician
_____Machine Operator _____Warehousing _____ Machine Repair
_____Molding _____ Truck Driver _____Tool & Die

_____ Other _____ Other _____ Other
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APPLICANT’S STATEMENT

| authorize Hudson Technologies to contact my former employers, physicians and all other relevant sources as it sees fit
in order to verify the facts and information furnished about my qualifications and character. | release any such
employers, person or organizations from any and all liability on account of furnishing such information and | wave any
written notice for the release of such records as may be required by state or federal law.

| understand that Hudson Technologies is committed to a drug, alcohol and tobacco-free environment. This
commitment involves certain rules and procedures including the following:

ALCOHOL AND DRUG SCREENING: | understand that one of the conditions of employment is successfully
passing a drug, alcohol, and tobacco screening. | understand that the Company also has a “for cause” and
“random” drug, alcohol, and tobacco testing program and that | would be subject to such testing if employed.

| certify that all questions are fully and correctly answered. | acknowledge that any misleading or incorrect statements
or omissions may render this application void and it if | am employed, would be cause for termination of my
employment.

| understand that this application for employment will be considered active for a period of time not to exceed twelve
months.

I understand and agree that the Company has the right to terminate my employment at will at any time, that no
company publication or policy limits this right, and that no employee of the Company has authority to limit this right.

| understand that Hudson Technologies conducts criminal background investigations. Hudson Technologies assures
the confidentiality of the information associated with investigations. Failure to accurately and thoroughly disclose a
criminal record history will be grounds for disciplinary action, including dismissal, at any time after it is discovered. A
criminal record may also disqualify me from further employment.

Signature of applicant:

(Signature and date)
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